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AGREEMNENT o U

mmmmm#s’/mawﬂ’ » 1973 by and between the
Boaxd of Education of Perth Amboy, New Jersey hereinafter called the "Board™ and
the Perth Amboy Federstica of Teachers, Local 857, AFT, AFL-CIO, hereinsfter

callsd the "Pederstion”, as sole and exclusive bargaining sgeut for all Perth

ARTICIE I - RECOGHITION

The Board recoguizes the Perth Amboy Pederation of Teschers Local 857, as
sole and exclusive bargaining agent for &ll Perth Amboy full-time custodians and -
custodial eidsz, exclusive of all cther employees. '

ARTICIE IT - RON-DISCRDMINATION

The perties affirm their intent, as required by existing statute, to follow
8 policy of not discriminating sgainst any employee on the basis of race, color,
creed, pational origin, sex, marital status or membership or perticipation in or
association with the legsl activities of any employee organizetion.

e ARTICIE IIT - GRIEVANCE PROCEDURE

A, Definition

A "grievance” shall mesn a coxplaint by en employee of the Parth
Amboy Board of Education that there has been te him a personal losgs,
- indury, or inconvenience because of arn interpretetion, epplicatiocn,
or violation of policies and sdminigirative decisions effecting him,
except the term "grievance” shall not epply to: (1) eny matter for
which & method or review is prescribed by law or (2} any rule or
regulation of the State Commissioner of Education or (3) any rule
or regulation of the Piblic Employees' Retirement System or (&) axy
natter which sccording to law is limited to action by the Board alone,
~ A grievence to be considered under this procedure it be initiated
: in writing by the aggrieved employee within 21 calendar doys £rom the
time that the exployse kmew or should have known of its occurrence,
end failure to act shall constitute ebandomment.

B. Procedure

1. Fallure at any step of this procedure to commnicate the decision
on & grievence within the specified times iimits shall permit the aggrieved
to proceed to the next step. Failure at any step of the procedure to
sppeal a grievance to the next step within the specified time limits shall
be deemed sccevtance of the decision rendered at that step.
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2. Any employee who has a grievance shall discuss it first with
his principal (or any supervisor if spplicable) in an sttempt to -
resolve the matter informally at that level, S L

3, If, as s result of the discussion, the matter iz not resolved
to the satisfaction of ths employee, he shall initiate a grievance in
writing to the principel within the 21 calendar-day period sbove
specified, spscifying: ‘

() Beture of mm«:n

{bi ‘Bature of extent of indwry, loss or inconvenience

e¢) Results of presvicug

d) Eis éissatisfacticn 2l dacisions Fraviously rendéved
The principal shall communicate his decision to the esployee in

writing within five calsndar days of recelpt of the written grievance.

4, Employees in the following classifications, no later than five
calendar days after receipt of principel's decizion may appeal to the
Board Semhry/ﬂchml Business Adminiztrator utilizing the procedure
described in #5 below: custodians, custodial aides.

5. The sppeal to ths Sscretary/School Business Administrator sball
be made in writing reciting the matter submitied to the principal as
specified ebove and his or her dissatisfaction with dacisiona provicusly
rendered, The Secretary/School Business Administrator shall attempt to
resolve the matter as quickly as possible but within a period not to
exceed ten calsandar days provided that the matter does not come to the

= -~ -Secretary/School Business Acministrator during his vacation period end

B.

c.

in the event it does, the matter shall be resolved within five (5) days
of return from vacation by the School Business Administrator. Ths
decision by the School Business Administrstor shell be commmunicated in

writing to ths employee and the principal.

6. If the grievence is mot resolved to the employee's setisfaction,
no later them five calendar days after receipt of Secretary/School Businsws
Admindstrator's dscision hs may request & review by the Board. The reguesi
shall be submitted in writing throuzh the Board Secretary who shall attach
ell relsted papsrs and forward regquest to ths Board within five calendar
days of receipt of seme., The Board, or a ccumities therecf, shall review
the grievance and shall, at the option of the Board, hold e hearing with
the ewployes and render e decision which sbzll be binding on sll perties
in writing within 30 calender days of receipt of the zaid request from
the Boerd Secretary.

ARTICI®E IV - CUSTODIAL RIGHTS
Adequate space shall be provided in each gschool for the posting of meterisl.

Custodians may call a meeting in each school with permission of the principal
end notice to the Board office.

Custodiens may use inter-school mail.
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(1) ' If negotistions are scheduled during working hours, no more than
thres (3) members of the bargaining unit, including no more than two (2) .
froa any one school, shall be released from duty. o Ll

(2) A union nsgotiating team member shall not attend a negotiating
sassion 1f his sbsence from duty leaves the building without a black
seal licenzo. : v o

(3) Inthe event of the absence of a union negotiating team mesber from -
his regularly assigned duties for the purpose of negotiating, his duties
shall be Pully performed by the rezaining mesbers of the bargeining unit
on duty in the building.

(4) The Board shell not be liable for the payment of any overtime to
mezbers of the unica negotiating team due to their involvement in
negotistions, : ) . :

ARTICIZ V - GENERAL CONDTTIOR
Oncs each school yesr, a committes comprised of members of the bargsining

vnit shall meet at an appreoprizte time with the Businesa Administrator or
bis desigree to discuss ordering of supplies.

(1) Aay vecancy in any position covered by this Agreement shsll be posted
in all buildings for at lsest cne (1) calendar week. BSuch posting does
not prohibit the Board from filling the vacancy on & temporary basis,

-£411ing the vacsncy by means of & new hire, or determining the vacancy

need not be filled,

(2) In £illing sny vecency, the Business Administrator shall teks
sendority into comsideration if all other factors ers equal. Such othex
factors shall include, but not be limited to, record of attendance,
thonical condition, exd ebility to perform the work.

(3) Hothing contained in this section V.B.3 gusrantees the appointment
cf & member of the bargaining unit as opposed to a new hire anod all
essigrments shall be at tha sole discretion of the Businasss Administrator.

Effective July 1, 1973:

(1) ALL memders of the bergaining unit classified as Custodien A or B
who are at meximm shall receive an increase of five hundred dollars
($500.00) for the 1973~Th school yesr.

(2) A1l members of the bargsining unit classified as Custodisn A or B
who are not at maximm shall receive an increase of four hundred dollars
($400.00), in sddition to the regulsr increment as specified in the

Quide in effect during the 1972-7T3 school yesr, for the 1973-Th school

ToazT .
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(3) All members of the bargaining unit classified as Custodisn D nha.ll
receive three hundred dollars ($300.00), in eddition to any incremsnt
to which emtitled as specified in the Guide in effect during the 19?2-73 L
school year, for the 1973-Th achool year. o,

k) m:mgmrmmtmmmmaumenJml,lmm' r
June 30, 1974 is attached as Appendix A,

Effective July 1, 197h:

{1) All members of the bargining unit classified as Custodian A or B
shall receive an increase of five hundred dollars ($500.00), in-sddition
to any increment to which entitlsd as zpecified in the Guids in effect

during the 1972-T3 school year for the 1974-75 school year.

(2) ALl members of the bargaining unit claszsified as Custodian D shall
receive an increase of four hundred dollars ($400.00), in sddition to
any increment to which entitled a3 specified in the Guide in effect
during the 1972-73 school year, for the 1974-75 school year.

(3) The salary guide for custodians employed between July 1, 1973 and
June 30, 1975 1is attached as Appendix B,

Mermbera of the bargaining unit classified as Custodian A or Custodian B
who are assigned to a second shift (3 P, M. to 11 P, M.) zhall receive
an additional three hundred dollars ($300.00) over their salary.

_{1) The Head Custodian of the High School and of the Middls School shell
each have one hundred dollars ($100.00) added to their respective
pdditional compensation,

(2) The custodiens sssigned to "one-msn" schools shall each have oms
bhundred dollars ($100.00) added to thelr respective sdditionsl compen-
gation,

{(3) The schedule of additional compensation for Heed Custodians is
attached to this Agreement as Appendix C,

ARTICIE VIX

The Board Folicy on sick lesve shall contimue.
Maternity lLeave

(1) Any female employee upon becoming aware of a pregnsncy shall proeptly
report zame in writing to the Superintendent of Schools end also state ths
expacted date of birth.

{2) Seid employee nesd not apply for a leave of absence but she may apply
for e leave of sbsence at her ovm discretion which will not be denied by
the Board upon preof of pregrancy. Ssid voluntery leave of sbsence shall
not exceed a period of 18 months. . ,
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(3) a). An employee not spplying for & leave of absence and who
continues her work shall upon the sixth month of pregnancy present .
& Certificate of physical fitness from her doctor. A new certificate
ghall be submitted et the beginning of the seventh month ard every two
weeks thereafter until the ninth month, at which time a certificate
ghall be submitted weekly.

b). Exmployee sgrees to submit to medical examimations by e thysician

of the Bosrd's choice whenever the Board requests same. Board agrees,
however, thet it will not request its own medical examinstion unless it
has concluded through its supervisory persomnel that it believes that the
employse is physically not capable of performing her duties or that her
physical well-being is emdangered. The Boaxd's conclusion through its
perzommal in this respect ghall be final, B o

(4) The Superintendent of Schools shall not remove any tenmured or non-
tenured employes from her dutles during her pregnsacy, ar prevent her
from resuming her duties, as the case mey be, except on cne of the follow-
ing basis: : . ’ : N e
2). The Superintendent has found that her work performauce has
noticesbly declined by resson of the pregnancy; but before relilsving
her of her duties, the Superintendemt of Schools shall give the gald
employee an opportunity to be heard on the matter. The Superintendent's
decizion may be appeeled from as provided for in the Grievance Procedure.

b). The pregnant employee caxnct produce a Certificate from her

physician that she is medically able to continue working.
¢). The Board of Education's physician and the emplcyee's physiclan

agree that she cammot continue working or that she is not yet resdy to
come back for work, provided, however, that if there iz a difference of
medical opinion between the two physicians, then they shall agree in good
faith upon s third impartisl physicien who sghall examine the employee and
whose medical opinion ghall dbe conclugive and binding on the issue of
medical capacity to comtinue or resume working. The fee of the third
impartial physiclan sball be borne equally by the Board and the employee.

d). Any other just cause.

(5) mrmmlmemmmmmeeemhma
waternity leave if she so requests, not to exceed 18 months.

(6) A1l maternity leave, voluntaery or involuntary, shall be without
ray.

(7) A non-tenured employee shall not be eatitled to a leave of absence
beyond the contract school yeer in which the leave was obtained. .

(8) Nothing contained herein shall prohibit the Boerd of Education from
bringing a charge of eny nature or kind against an umarried pregnant
employee and the granting or denial of an application for leave of
absence by such an employee shall not prejudice the right of the Board
in taking any action it feels 1s necessary nor shall it limit the rights
of the Board in any respect. '
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Militery Leave

(1) The School statute that is binding upon the school authorities is
quoted in full as follows:

18A:6-33 TENURE, PENSION AKD OTHER EMPIOYMENT RIGHTS IN MILITARY
AND NAVAL SERVICE SAVED

L. 1544, c. 226, p. T65 entitled, "An Act concerning persons hold-
ing certain offices, positicns and employments in the public school
system of this state who, after July 1, 1940 have entered or here-
after ghall enter the active military or naval service of the United
States or of this state, in time of war or emergency, or for or
during any periocd of training or pursuant to or in connection with
the operation of any system of selective service, or who, safter
July 1, 1940, have entered or hereafter, in time cf war or
exgrgency, shall enter the active service of the women's reserve
of the paval reserve or any similar organization authorized by

the United States to serve with the srmy or navy, apd to provide
for and protect thelr rights to employment, re-employment and
tenure in such offices, positions and employments and the rights,
Privilegss and benefits of certain of them in any pension, retire-
ment or ennuity fund of which they were or sre membergz in good
stending at the time of entering such service and repealing

"An act concerning the holders of offices, positions, end employ-
ments in the public schools of this state, concerning re-employment,
acquisition of tenure and protecting pension rights when the
holders of such offices, positions or employments enter the

-~ -- military or naval services of the United States, and supplement-

ing Title 18 of the Revised Statutes”, approved May 19, 1ghl
(P.L. 1941 c. 134), as said title was emended by Chapter 119

of the Laws of 1942 (P.L. 1942, c. 119), "approved April 21,
okl (P.L. 1944 ¢, 226), as said title was amended by Chapter

91 of the ILaws of 1951, apd L. 1951, c. 91, is saved from
repeal. (This act provides for leaves of absence to join
military or naval service of the United States after July 1,
1940 and saves their termure pension and other employment righta.)

Abst_nce on Account of Death in the Immediate Femily

'Yn gage of the death of a member of the immediate family (immediste

Pemily a3 here used means parents, brothers, sisters, own ckildren,
bugband or wife, grandparents and greandchildren) of any employee,

or the death of any perszon who has lived in the home of the employee
for some time preceding death, as a member of the household such
employee shall be excused, without loss of pey, for a periocd not
exceeding one calendar week., This allowance ghall not extend beyond
the seventh day following the date of death. In case of death of
aunts, uncles, brothers-in-lsw, sisters-in-law, mother-in-law,
father-in-law, nieces or nephews of any employee, such employee
shall be excused without loss of pay for & period not to exceed

two school days, provided the two days come within five (5) days
following the date of death.
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Quarantine

Exployees abient from school by resson of qua.ra.ntine by‘!':hevBoard of
Heelth shall not suffer deduction in pay because of such action.

ARTICIE VIII - WEIFARE
The Board shall continue its present insursnce program.

The Board shall provide each member of the bargaining unit with one
(1) uniform each odd year and two (2) uniforms each even year.

ARTICIE IX - DUES DEDUCTIOR

The Board sgrees to deduct from the salary of its employees dues for
the Pederstion. Such employees must voluntarily authorize the Board
to make such deductions on the form provided in sub-parsgraph (b),
this section, and such monies shall be transmitted to the Federation.
In ths event dues deductions ars not made due to clerical errors, the
Board will be go notified by the Federation and proper actiom will be
tazken the following month.

In accordance with Chapter 233, laws of 1969, the following form shall
be used for dues checkoff for the Federation.

TO: Secretary, Board of Educetion, School District of Perth Amboy,

I hereby request and authorize the above named secretary of
the Board of Education to deduct from my earnings an smount
sufficient to provide for one-tenth (1/10) of the yearly
membership dues, as certified by local 857, AFY, to the
Secretary of the Board of Education, to the tressurer of
Iocal 857, AFT, in equal monthly payments for all or part

of the current school year and for succeeding school years.
I understand that the Secretary of the Board of Education
will discontimue such deductions only if I file such a notice
of withirawel as of January 1 or July 1 next succeeding the
date on which the notice of withdraswal iz filed. I also
agree that upon termination of employment the Secretary of
the Board of Education ghall deduct any remaining amount due
for that school year. I hersby waive all rights and claims
for said monies 30 deducted and transmitted in sccordance
with this authorization and relieve the Board of Education
and ell its officers from any liability therefore.

ARTICLE X - MISCELIANEOUS

Custodians ghall report illness to a central mumber.

(1) In addition to the number of holidays presently provided by
the Board, the following shall occur azsz indicated:



e). Effective July 1, 1973 and thereafter December 24th shall
be a holiday providing school is not scheduled,

b). Effective July 1, 1974 and thereafter, the day following -
Thanksgiving shall be s holiday providing school is not scheduled.

c). On theee or any other holidays the Board retains the right
to assign one or more individuals to check boilers as required.

ARTICIE XI - NEGOTIATING FROCEDURE

A, On or befcrs September 15, 1974 the executive board and negotiating
commlttee of the Federation, the Board of Education, and the Business
Administrator will meet for the purpose of the Federation delivering
its demands for negotiations, and the further purpose of discuesing
such ground rules as are necessary. '

B. On or before October 15, 1974 representatives of the Federation and
the Board will meet for the purpose of negotiating terms and conditions
of employment as required by Chapter 303.

c. If clarification of items, for either educational reasons or to determine
ectual cost, is necessary, Federation representatives will meet between
September 15th and October 15th, with the Superintendent, School Business
Administrator, or any Board designated representative as is required.

ARTICIE XIT - COHFORMITY TO IAW

Should any provision hereby be held or determined, by any court or agency
having jurisdiction, to be invelid or unenforceable, then same shall not invalidate
the other provisions hereof that are severable therefrom.

ARTICIE XIII - DURATION

The Period covered by this Agreement is from July 1, 1973 to June 30, 1975.

IN WITRESS WHEREOF, the parties hereto have caused this instrument to be
executed by thelr properly authorized officers the day and year first written above.

BOARD OF EDUCATION
CITY OF PERTH AMBOY, N. J.

i/, J%K“ Koy, By lesosit J AL Lamuy

Secretary Pregident

PERTH AMBOY FEDERATION OF TEACHERS,
IOCAL #857, as sole and exclusive
bargaining agent for all Perth Amboy

S AT

Vice President in charge of Negotiations



APPENDIX A

SALARY GUIDE FOR CUSTODIANS EMPLOYED |
BEIWEEN JUIY 1, 1973 AND JUNE 30, 1974
EFFECTIVE JULY 1, 1973

Custodiams with Black Seal License (Custodisn-A)

St&rbm - ,W0.00
ht “QP - ’kmuw
an ‘w - ,m:w
3rd. ltep - 7;232000
Lth step - $7,748.00
5th Btep - 832&.%
EAfter 20 years smica)* - ;608,00
After 25 years gervice)® - ,808.00

Custodians without Black Seal License (Custodisn-B)

Starting - $5,500.00
ht Step - 5,%0.@
. 2nd step - »316.00
3rd step - »732.C0
hth step - $7,248.00
S5th step - ,788.00
6th step - ,008.00

éAfter 20 years service)* - ig,loa,oo
After 25 years service)® - »308.00

Custodiel Aldes gmutadian-nz

Starting - $3,600,00
lat ztep - §3,500.00
21!1 ’t%P - ,2@.00
3rd step - 2356.00

gArI:er 20 years aarvice;* - i)li,h%.oo
After 25 years sexvice)®

¥ « As defined in the rules of the Perth Amboy Board of Educetion



APPENDIX B

SAIARY GUIDE FOR CUSTODIANS EMPLOYED
BETWEEN JULY 1, 1973 ARD JUNE 30, 1975 -
EFFECTIVE JULY 1, 1974

Custodians with Black Seal Iicense (Custodian-A)

}m.m
800 00

Starting
lst step
2nd gstep
3rd step
Lth step
5th step
6th step
(After 20 yeara service)* - $9,108.00
(After 25 years service)* - $9,308.00

721600
7,632.00
8,148.00
8,688.00
9,008.00

Custodians without Black Seal License (Custodian-B)

Starting -~ $5,900.00

t step - »300.00
2nd step - ,T16.00
31‘(1 Bt&P - 79132000
Lth step - $7,648.00
5th Step - 8,188.00
6th step - $8,508.00

(After 20 years service)* - $8,608.00
(After 25 years service)* - $8,808.00

Custodial Aides (Custodisn-D)

Starting - $4,000.00
1st step - $4,300.00
2nd step - ghgéoo.ao
3rd step -~ $4,756.00
(After 20 years service)* - $4,856.00

(sfter 25 years service)* - $5,056.00

# . As defined in the rules of the Perth Amboy Bosrd of Education



APPEIDIX C

HEAD CUSTODIAN ADDITIONAL.COMPENSATION

Perth Amboy High School $1,000.00
Asg't Head Custodian High School (including 2nd shift) 600.00
Middle School T00.CO
Shull School 500.00
Flynn School 300,00
#10 School ‘ 300.00
Administrative Headquarters 300.00
#1, #2, #5, #7, #9 and Galvin School 100.00



